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CITY OF CEDAR HILLS 
CITY COUNCIL WORK SESSION MINUTES 

Tuesday, March 15, 2022 – 6:00 p.m. 
Community Recreation Center 

10640 N. Clubhouse Drive, Cedar Hills, Utah 
 
Present:  Mayor Denise Andersen, Presiding  
   Council Member Laura Ellison 

Council Member Alexandra McEwen 
Council Member Mike Geddes (arrived at 6:27 p.m.) 
Council Member Brian Miller  
Council Member Kelly Smith 
 

Staff:   Chandler Goodwin, City Manager 
Greg Gordon, Recreation Director 
Jeff Maag, Building Official 
Kevin Anderson, Public Works Director 
Hyrum Bosserman, City Attorney 
Colleen Mulvey, City Recorder 

 
Others:  Lieutenant Josh Christensen 

  
The Work Session of the City Council of the City of Cedar Hills, having been properly noticed, 
was called to order at 6:05 p.m. by Mayor Andersen. 
 

• Station Appreciation – Officer Recognition Presentation. 
 
The Fire Department Recognition for the month was Senior Battalion Chief, Eddie Hales.  Chief 
Hales has served as a full-time Battalion Chief for American Fork Fire and Rescue since 2017.  He 
is extremely passionate about the fire service tradition and the progression of services.  Chief Hales 
is extremely forward-thinking and has a talent for driving passion for the services provided.  His 
knowledge base is immense, and he is always improving through self-study and training.  His 
leadership has been instrumental in developing an extremely experienced and professional level 
of service in our communities.  Chief Hales has spent numerous hours developing programs, 
policies, guidelines, instant response plans, and numerous other projects.  He is a true master of 
his craft and takes great pride in the fire service as he has a great family legacy of firemen with his 
father being a former fire chief.  Today was Chief Hale’s last day at American Fork Fire and 
Rescue as he had accepted a new position as the Fire Chief of the Spanish Fork Fire Department.  
He was nominated to receive the Cedar Hills Station Recognition Award for his hard work, service, 
and dedication provided to the citizens of Cedar Hills. 
 
It was reported that Russel Anderson has been an officer with the department since 
2006.  After being hired, it soon became evident that he is a great teacher.  Officer 
Anderson became the NOVA instructor before even completing his initial field training 
period.  He began teaching and continues to teach NOVA to all 6th-grade classes in Cedar 
Hills.  Officer Anderson is the longest-standing NOVA instructor the department has ever 
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had.  Every year, Officer Anderson prepares a parade entry for his NOVA students to 
participate in.  This has become a tradition for Cedar Hills NOVA students.  Officer 
Anderson has touched the lives of many youth in the City through his many years of 
teaching valuable life-long lessons.  He also served as a School Resource Officer for 
American Fork High School for 12 years.  It was there that he was able to continue 
building relationships with the youth, many of which he previously taught in NOVA.   

 
During his 12 years serving as a School Resource Officer, Officer Anderson also served as a 
Detective in the Investigations Division.  In this capacity, Officer Anderson brought final 
conclusions to hundreds of cases.  He then served as the Code Enforcement Officer for four years.  
Being a Code Enforcement Officer is a very difficult task.  Even with that difficult duty, he was 
able to treat each person with respect and rarely generated complaints.  Recently, he became the 
City’s Community Policing Officer, where he is tasked with running community events.  Officer 
Anderson has already been able to make such a positive effect on so many community members.  
He is always a happy person and brings positivity to the department.  He is a true example of a 
great officer who loves the community he serves.  For these reasons and many more, Officer 
Anderson was nominated to be recognized for his great work and dedication. 
 

• Presentation – American Fork Hospital Administrator, Jason Wilson. 
 
American Fork Hospital Administrator, Jason Wilson, reported that the American Fork Hospital 
is approximately 85 years old.  It began as a community hospital as an effort of concerned citizens 
as they saw the needs in the community growing.  It grew into a community hospital with a lot of 
good people contributing money and resources and has a rich history.  In 1976, the Church of Jesus 
Christ of Latter-day Saints, who owned a series of hospitals across Utah, Idaho, and Wyoming, 
decided that running a health care system was outside of their constraints.  Intermountain Health 
Care (“IHC”) was founded in Utah as a non-profit healthcare system and the Church donated the 
hospital to IHC for them to run and they set up a board to govern the hospital.  Several other city 
hospitals in the area also turned to IHC for the administration of their hospitals.  IHC is now run 
as a private organization but grew out of a series of church and community hospitals that came 
together and were operated as an ongoing community resource.  Their continued legacy was to be 
non-profit and to provide charity care when needed and to try their best to provide quality 
healthcare and to be a model healthcare system.  Mr. Wilson stated that they still remember their 
roots in Utah Valley and acknowledged that the community has grown well beyond the borders of 
American Fork, and they see their charge to serve the entire community.   
 
The hospital has a community Board of Trustees that governs the decisions that are made 
strategically and operationally, and they have input on the decisions that are made as an 
organization.  There is an organization-wide board that consists of unpaid people who are 
nominated and serve.  In Utah County, there is a board that oversees the operations.   
 
Mr. Wilson shared information and offer answers to any questions the Council may have regarding 
the hospital operations.  While there are other places people go for healthcare, American Fork 
Hospital provides a good portion of the healthcare needs of people in the County.  The Hospital is 
one of the largest employers in the community with over 800 caregivers in addition to physicians 
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and advanced practice providers (PA’s or Nurse practitioners), so roughly 1,300 employees and 
physicians work at the facility.   
 
At American Fork Hospital, they deliver about 3,000 babies per year, which is about 8-9 per day.  
Approximately 2,100 people come to the hospital every day seeking emergency care.  It is a very 
busy hospital, and they are always growing.  They recently opened a new Neonatal Intensive Care 
Unit (“NICU”), they are growing and improving the Cancer Center, Labor and Delivery will 
receive an upgrade soon, and new technology is getting installed and they just installed a robotic 
machine to assist in surgeries.   
 
They are changing the landscaping at the hospital to help conserve water.  They have removed 
approximately 1½ acres of turf on the campus and replaced it with xeriscape.  Hospitals across the 
country are quantified as a common group, and as such, can be compared to each other on a wide 
range of statistics.  There is a group that takes that data and ranks hospitals.  Mr. Wilson stated that 
each individual’s experience in a hospital is unique, so he does not put a lot of value in the hospital 
ranking, but he did say that American Fork ranked third highest for community hospitals in the 
nation.  Community hospitals with 50 to 200 beds fall into that category.  American Fork Hospital 
has been recognized by several organizations and is consistently ranking high for hospital care.  
Some of the smartest people work in the hospital and provide wonderful care.   
 
Mr. Wilson stated that they are dealing with massive growth throughout the County.  They will be 
opening a campus in Saratoga Springs that will provide emergency, care, and surgical care, and 
eventually, it will grow into a full-service hospital.   
 
He thanked the Emergency Management Services (“EMS”) team which has been instrumental in 
dealing with the pandemic and many other emergencies. 
 
Council Member Smith asked how long visitors will be limited to just one person.  Mr. Wilson 
stated that the visitor restrictions will be lifted very soon.  She reported that her daughter just had 
a baby and had a wonderful experience at the hospital.  She appreciated the great care she received 
from the nursing staff. 
 
Council Member Ellison asked about mental health care and what they do with people who may 
come to the Emergency Room who need mental health care rather than physical health care.  
Mr. Wilson stated that if someone is in a dangerous place at home, coming to the Emergency Room 
is a good place to start.  There are crisis and social workers on staff along with security officers.  
If someone needs ongoing care, they will be directed to a better location to fit their needs. 
 
Mayor Andersen stated that the hospital has received several awards which is significant.  She 
thanked Mr. Wilson and the hospital for striving to provide such great service to the community.  
She commented that her mother was recently a patient in the hospital and expressed her gratitude 
for such a wonderful facility. 
 
Mr. Wilson reiterated that American Fork Hospital is truly a great facility with wonderful people 
who work there and care about the community and provide excellent healthcare. 
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• Motion to Go into Closed Session Pursuant to Utah State Code 52-4-205(1)(a) to 
Discuss the Character, Professional Competence or Physical or Mental Health of an 
Individual. 

 
Council Member Smith moved that the Council go into Closed Session Pursuant to Utah 
State Code 52-4-205(1) (a) to discuss the character, professional competence, or physical or 
mental health of an individual.  Council Member Miller seconded the motion.  Vote on 
motion:  Council Member Ellison-Aye, Council Member Geddes-Aye; Council Member 
McEwen-Aye; Council Member Smith-Aye; Council Member Miller-Aye.  The motion 
passed unanimously. 
 
The City Council was in Closed Session from 6:25 p.m. to 7:05 p.m.   
 

• Motion to Adjourn Closed Session and Reconvene Work Session Meeting. 
 
Council Member Ellison moved to ADJOURN the Closed Session and reconvene the Work 
Session.  Council Member McEwen seconded the motion.  Vote on motion:  Council Member 
Ellison-Aye, Council Member Geddes-Aye; Council Member McEwen-Aye; Council 
Member Smith-Aye; Council Member Miller-Aye.  The motion passed unanimously. 
 
ADJOURNMENT 
 
MOTION:  Council Member Miller moved to ADJOURN.  Council Member Geddes 
seconded the motion.  The motion passed with the unanimous consent of the Council.   
 
This meeting adjourned at 7:06 p.m.  
 
 
Approved by Council: 
April 12, 2022 
 
 
        /s/ Colleen A. Mulvey, MMC 
        City Recorder 
 


